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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

UNI ON EDUCATI ON SOCI ETY' S MAHI LA
MAHAVI DYALAYA

Name of the head of the Institution

Far zana Khanam Shai kh

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02172624433
Mobile no. 9922177944

Registered Email

uesmsol apur @nai | . com

Alternate Email

ni khat shai kh171@nuail . com

Address 141/ A Si ddeshwar Pet h, Sol apur
City/Town SOLAPUR
State/UT Mahar ashtr a

Pincode

413001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Ni khat Shai kh

Phone no/Alternate Phone no.

02172624433

Mobile no.

9923244407

Registered Email

ni khat shai kh171@nuail.com

Alternate Email

uesmsol apur @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p://uesmahi | amahavi dyal aya. or g/ Docs/
Li nksDocs/ AQAR/ 1 0_UESMM AQAR- 2013-14. p
df

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://uesmahi | anmhavi dyal aya. or g/ Docs/
Li nksDocs/ AC/1_0_UESMM AC 2014-2015. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 C++ 66. 25 2004 16- Sep- 2004 16- Sep- 2009
6. Date of Establishment of IQAC 02-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AQAR/1_0_UESMM_AQAR-2013-14.pdf
http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AQAR/1_0_UESMM_AQAR-2013-14.pdf
http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AQAR/1_0_UESMM_AQAR-2013-14.pdf
http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AC/1_0_UESMM_AC_2014-2015.pdf
http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AC/1_0_UESMM_AC_2014-2015.pdf

IQAC

Essay Conpitition on 16- Feb- 2015 30
1

Soft Skill Keerti 14- Mar - 2015 58

Pr of essi onal s Acadeny, 1

Sol apur

St udy Tour Hydrabad 01- Feb- 2015 36
6

I ntroduced Val ue Added 01- Aug- 2014 27

Courses - Bal wadi Course 180

Bri dge Course 15-Jul - 2014 20
30

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
UES SALARY STATE GOV 2015 0
365

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Introduced Val ue Added Courses Like Montessori
Certificate Courses |ike Beauty Parl our and Mahendi

Desi gi ng.

and Fashi on Desi gni ng and

e | ntroduced Renedi al

And Bridge Coaching C asses.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4160_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4160_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4160_Minutes.pdf

* Arranged the programon “International

Wnen’ s Day

e Arranged a Study tour to Hydrabad.

e Arranged a program on Conpetitive examcell "Railway Madhe Naukarichi Sandhi ™.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Conduct Renedi al Coaching C asses
and Bridge Course

Renedi al Coachi ng C asses and Bridge
Course cl asses were conducted by
English Dept. Urdu Dept. and Hi ndi
Dept. and in the subject of Geography.

To I ntroduce Val ue added and
certificate courses.

Two val ue added courses Fashi on

Desi gning & Montessori were introduced
and two certificate courses Mahendi
Desi gni ng and Beauty Parl our were

i nt roduced.

Installation of ICT facilities

ICT Facilities were installed in conmon
| CT Lab.

To organi se National Conference

One National Conference was organi sed

Al'l activities of the college were
pl anned at the beginning of the year.

Al'l departnents successfully executed
the planned activities.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
LOCAL NMANAGEMENT COWVM TTEE 21-Jun- 2014
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 09-Jan- 2020
17. Does the Institution have Management No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4160_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4160_Quality.xlsx

“Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Effective Planning — 1. Teaching Plan: The faculties prepare detail ed teaching
pl ans, for the syllabus of classes assigned to them at the begi nning of the
year and adhere to them 2. Appointnent of Qualified Staff : Staff nenbers are
appoi nted as per the guidelines of UGC and Affiliation University. 3. College
departnental and individual tinmetable are prepared and a naster tinetable of
the college is prepared and display on the Principal’s table for ready
reference. The nonitoring of teaching is accordingly undertaken by the
Principal. 4. The college al so prepares an academ ¢ cal endar wherei n each
departnent records its schedule of curricular activities |ike preparing poster
exhi bi tion, organization of guest l|lectures, on various subjects, |ike career
opportunities in English, a |lectures on Soft Skills, Gender Equality, a
| ectures on health & hygi ene, environnental awareness, a |ectures on
Conmruni cation Skills, Wrkshops, Sem nars, Know edgeable tests, Bridge and
Renedi al Courses are conducted. Apart fromthat evaluation activities,
according to its need and convenience. 5. The library procures books, Journals,
reference books to faculty to enable better teaching, Simlarly, students too
avai |l of various books and schenes |ike Question Bank, Questions paper sets
etc. 6. The departnments of English, Urdu, H ndi, and Geography have entered
into linkages with other colleges and organize joint activities |ike guest
| ectures, workshops etc. and engage in faculty exchange and student exchange 7.
The col |l ege runs nunber of val ue added courses to nake students skill Oiented
8. Sone faculty critically evaluate the curriculum and convey the sanme to their
respective Board of studies either in oral or witten form

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Beaut y Ni | 01/08/ 2014 28 Yes Yes
Par | our
Mehndi Ni | 01/ 09/ 2014 30 Yes Yes
Desi gn
Ni | Bal wadi 01/ 08/ 2014 180 Yes Yes
Ni | Fasi on 01/ 08/ 2014 180 Yes Yes
Desi gi ni g
Tai l oring

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA Ni | 01/ 07/ 2015

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Engl i sh, H ndi, Urdu

01/ 07/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
31

Diploma Course
40

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bal wadi

01/ 08/ 2014

27

Fashi on Desi gni ng
Tai l oring

01/ 08/ 2014

13

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Engl i sh, Hi ndi, Urdu

113

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback from Students,

Though the curriculumis designed by the University,
makes significant contribution in its design and devel opnent. The teachers of
the coll ege representing Boards of Studies of different subjects and sub-
commttees offer their inputs in restructuring of the curricula. Dr. Shaikh
Mai muna has appoi nted as a Chairman of BOS (Urdu,
Uni versity Sol apur and Shivaji
and Dr. F.M Shai kh has appointed as a nmenber of BCS. Dr. J.S. Shinde has
appoi nted as a nenber of BOS (Hindi) Apart fromthis,
participate in Wrkshops on Revised Syl abi
Parents and Al umi

Uni versity, Kol hapur.

the col |l ege, however,

Persi an and Arabic) Sol apur
Principal Dr. G A Shaikh

the teachers al so
organi zed by various institute.
FOR THE ACADEM C YEAR (2014-2015)
about the Curriculum the Institution and the Teachers is used constructively
by the college with a view to enhance the teachi ng-I|earning experience. The
institution uses the feedback obtained fromthe students as a tool for

continued | earning. Feedback from Students: Online and O fline Feedback

regarding the curriculum Institution and Teachers is taken fromthe students
in the prescribed format. The feedback on curriculumis anal ysed and
suggestions are conmuni cated to the Menbers of the Board of Studies for their



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4160_Value_added_courses_1583647170.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4160_Projects_undertaken_1583586963.xls

consi derati on.
recomrendati ons are nade after
reconmendati ons are forwarded to the Principal.

The I nstitutional

feedback is studied and suitable
di scussions at the staff neetings.
The coll ege also collects

These

feedback of the teachers fromthe students. The inputs received fromthe

students are conveyed to the teacher by the respective Heads of Departnent.

There is encouragenent for positive feedback. The shortcom ngs are addressed

enabling the teacher to work upon those areas for inprovenent.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh, H ndi, U 120 150 150
rdu
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 383 0 10 0 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 7 3 1 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has adopted a well established system, counselling and Mentoring Record (C.M.R) to monitoring
and mentoring the students’ activity (Parent-Teacher Association i.e. Dattak Palak Yojna). The scheme aims at
addressing conflicts in attitudes, habits and knowledge of the students toward learning practices. ¢ Our institution
has the admission committee which also works as counselling committee. » They play a very vital role for the
new students and stake holders of the college. ¢ In addition to it, majority of the students comes from families
that are economically weak. Having very little exposure to the outside world. « They lack self confidence, slowly,
with the help of counselling, suggestion, motivation, a good rapport shared by the teachers with the students, talk
of eminent persons exposure to various events, various competitions, and much more the students slowly open
up and begin to gain confidence. « This frequents motivations and inspirations by the staff, under Parents-
Teacher Association (Dattak Pallak Yojna) is work as booster and lift the confidence level of the students to great
heights bold enough to face the wider competitive world. Today many students have been successfully working
as a Head Mistress, Lecturers, teachers, clerks , Police, Labour officers , Computer centres etc. « Through this
Scheme we are conducting and functioning various activities in the college such as... i) To preserve the sanctity
of the college. ii) To inculcate discipline among the students. « Through this scheme necessary majors are taken
while catering to the needs of the differently able students. Ours being a women'’s college we have many



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4160_Demand_ratio_1583329278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4160_ict_tools_1583329425.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4160_e_resource_1583329509.xlsx

students who are married some in the family way and yet others who are nursing mothers’ special concession
are given to them under parent-Teacher association so that they can continue on their studies in spite of all the
difficulties. The teachers help them with notes solve their academic problems and doubts. They are helped with
extra books from the library. All this is done so that the student do not drop out from studies. « Students coming
from the economically weaker sections are helped in every possible way. The poor’ student fund are used for
their exam or admission fees. Besides many of our staff members personally look into the need of such students
by making donations and contributions. Every year on Annual Prize Distribution Day all our staff members
contribute a certain amount to buy prizes for those meritorious students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

383 9 1:43

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

11

10

1

0

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from

state level, national level, Government or recognized

international level bodies
2014 M's. Z. A Nayab Assi stant Professor | Best Teacher Award
by Muslim
Al psankhyank
Sanst ha
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

103

Semnmest er

27/ 03/ 2015

29/ 04/ 2015

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I nstitutional
t eacher

i ndustri al

t heoreti cal

devel oped speci al

node.

sem nars,

CIE Practice -The nonthly test
prepares the objective question bank and expected questi ons.
classroomtests after conpletion of each topic to assess the practica
know edge of their subject,
visit are nmade conpul sory.
revi ew conpetition to beconme famliar with the new books.
add on courses and conpetitive exam nation cl asses.
courses |ike UPSC, MPSC are playing a very cruci al

enpl oyability of the student.
val ue added cour ses.

and practica
‘ Knowl edge Tests’

proj ec

is conducted in the cl asses.

t work, excursion,

Each
There are

field visits,

Li brary conducts inter collegiate book
The col | ege has

Add on

role to check the

Third party evaluation is done for sonme add on,
Certificate course exam nations are conducted in
The activities |ike ‘Open Book Exam nation’
hel p the college to evaluate the |evel

and

of under st andi ng of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4160_Honours_recieved_1583329863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4160_Evaluation_1583330053.xlsx

the student. Reforns in CIE - As a result of FDPs, STCs and Refresher courses,
teacher uses innovative techniques for teaching |earning and these self-
notivated teachers enthusiastically begin to use reformative eval uati on net hods
to test the know edge of students by using oral ‘know edge quiz', ‘reflection
quiz’, ‘assimlation quiz’ and sonme graded activities based on the regul ar
teaching. Wth the help of sone |earning extension resources, they are
encouraged to search for nore additional resources fromthe library and online.
Sl ow | earner students are assi gned Renedi al Coaching and Bridge Course with
extra tinme. Peer evaluation is creating an interesting environnent anong
students because they are interacting with each other. MCQ Bank of each subject
hel ps students to test their know edge. 2.5.2 Mechani sm of internal assessnent
is transparent and robust in terns of frequency and variety A conprehensive
internal assessnent consisting of a tutorial, tests, presentations, group
di scussion etc. is conducted by the faculty to evaluate the perfornmance of
students. There are two types of nechanismto redress the internal assessnent
such as personal verification by applying to the principal and another one is
to discuss with the class teacher. The internal mechanismis very transparent.
The exam nation conmmittee prepares the tine table and declares the result
within stipulated time. The question papers are set in a confidential way. As
per the code of conduct and professional ethics nentioned in the college
prospectus, teacher seriously follows the work of exanination. The renaining
internal assessnment is carried out in actual teaching in the class. Robustness
— Each and every examis conducted under strict supervision and all question
papers are printed just before an hour the exanm nations. Open Book Exam
Mont hly Test, Know edge Test, Presentation on prescribed topics is sonme of the
robust initiatives of the institutions. Constructive Alignnent is an essenti al
part during a course or |esson planning to ensure that students achieve the
desired | earning outcones. Teachers and students are cross assessed. The result
of internal exam nation is displayed on the notice board. Five days are given
for any grievances and the exami nation commttee ensures the fact and
corrective action is taken in tine before finalization of marks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college has to follow the exam nation schedul e of the affiliated
uni versity. Accordingly, an Acadenic Cal endar is prepared by adjusting the
university time table and Conti nuous Internal evaluation activities are conform
toit. IQAC interact with teachers and students for the flexible arrangenent of
exam schedul e. The col | ege prepares an acadenic tine table in accordance with
the academ ¢ cal endar. Exam nation comrttee displays the tinme-table of
i nternal exam nation. The college follows its acadenic cal endar for conducting
i nternal exam nations. The unit test, tutorials, Know edge tests and tests for
add on courses are included in the academ c cal endar and they are inplenented
accordingly. 2.5.3 Each academ c activity is organi zed to shape and devel op the
overal |l personality of the student. As a part of CIE, institute conduct Bridge
course, oral test organised for Renedial Coaching. Then Renedi al Coaching are
arranged to nanage the pace of slow and advanced |earner. Institution conducted
four certificate courses and val ue-added courses. This is the part of CIE to
realize the students their classroomsyllabus. As it is already nmentioned field
visit, internship, study tours, industrial visit and project work i s mandatory
for some of the courses which help the student to sharpen their understanding
of the topic. These are flexibly managed in the acadenic cal endar. The acadenic
evaluation is also confirmed to the acadenm c cal endar. Conpetitions such as
Spel ling Quiz Contest, Debate, G oup discussion, Rangoli Contest, Mehand
Contest, Elocution Conpetition, singing conpetition, Khana khazana , Saree Day
Contest, Fun n Fair, Singing and simlar activities are conducted in the
‘Tal ent Hunt Week’. Wth enough flexibility, the conduct of continuous interna
eval uation has well adhered with an acadeni c cal endar of the college. The




schedul e of the internal examination is as follows: 1. June-July — Know edge

Test. 2. August-Septenber —Weekly Unit Test. 3. Cctober-Novenber - Unit Test

and Open Book Exam 4. Decenber-January - Short Term Course Exam NSS canp 5.

February-March — Industrial Visit to Central Textile Industry, Solapur Study

Tours to Hyderabad. Detail ed report and acaden c cal endar are avail able on the
institutional website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //uesmahi | amahavi dyal aya. or g/ Docs/ Li nksDocs/ Qut coneDocs/ UESMM Pr ogr amme%20
Qut cones_BA. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BA Engl i sh, HI nd 108 92 85.18
i,Udu
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://uesmahi | anahavi dyal aya. or g/ Docs/ Li nksDocs/ AQAR _Supporting File/9 0_St
udent ¥20Feedback. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 15/ 07/ 2015

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | 15/ 06/ 2015 Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



http://uesmahilamahavidyalaya.org/Docs/LinksDocs/OutcomeDocs/UESMM_Programme%20Outcomes_BA.pdf
http://uesmahilamahavidyalaya.org/Docs/LinksDocs/OutcomeDocs/UESMM_Programme%20Outcomes_BA.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4160_Pass_percentage_1583330271.xlsx
http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AQAR_Supporting_File/9_0_Student%20Feedback.pdf
http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AQAR_Supporting_File/9_0_Student%20Feedback.pdf

Ni |

Ni |

Ni |

Ni |

Ni | 05/ 08/ 2015

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal H ndi, Urdu, 5 1.3
Li brari an, Physi cal
Educati on
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Geogr aphy 2
Hi ndi 4
Li brary Sci ence 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2014 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2014 0 0 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem na

rs/ Wor kshops

1

7

0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4160_journals_notified_on_UGC_1583331025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4160_Books_and_Chapters_1583331305.xlsx

Pr esent ed
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Wor | d Poppul ati on
Day

Fam |y Pl anni ng
Associ ation of
I ndi a/ Li ons Cl ub of
India/UE S. Mhila
Mahavi dyal aya

3

40

Worl d Ai ds Day

Dr. V.M Medical
Col | ege, and
Ashwi ni  Sahakar i
Rugnal aya Resear ch
Cent er Sol apur

50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

Vi dyapi t h,
Sol apur

Sol apur

UE S
Mahi | a

Pari sar

Swacch 3

Mahavi dyal aya
Sol apur.

50

NSS

Sol apur
Vi dyapi t h,
Sol apur U. E. S
Mahi | a
Mahavi dyal aya
Sol apur.

Prabhat Feri
(Swaccht a
Ral | y)

50

Gender |ssue

Sol apur
Vi dyapi t h,
Sol apur U. E. S.
Mahi | a
Mahavi dyal aya
Sol apur.

Mahi | a Aur
Andhshr adha

80

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4160_Faculty_participation_1583331448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4160_Extension_1583331575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4160_Students_in_extension_1583331753.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Contri butory
teaching for YCMO
Uni versity, Nashik.
Orgni zed Degree
Post Degree Library
Sci nece Course

2014- 2015

01

Ni |

360

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
I nter Li brary Mrza Galib | 01/08/2015 01/ 08/ 2015 01
Li brary Loan | Col abrati on Awam
Li brary,
Sol apur
Mont esar i Acadeni c Head Master 09/ 01/ 2015 10/ 01/ 2015 27
Lessons Col abor ati on UE S
Primary
School ,
Sol apur
Use of Sports Sports 01/ 08/ 2014 03/ 10/ 2014 06
| ndoor Col abrati on Oficer,
St adi um f or Sol apur
Badmi nt on Muni ci pal
Practice Cor por ati on,
Sol apur.
Cel ebration Li brary Li brary, 12/ 08/ 2014 12/ 10/ 2014 16
of Dr. SR Col abration | Shree. Chh.
Ranganat han Shi vaj i
Birth Col | ege of
Anni ver sary Arts
Li brari ans Sci ence,
Day Sol apur
YCMO Li brary D. B. F. 21/ 11/ 2014 23/ 11/ 2014 01
Uni versi ty, Col abrati on dayanand
Nashi k. Col l ege O
Orgni zed Arts
Annual Sci ence,
academi c Sol apur
Sem nar for
Degr ee Post
Degr ee
Li brary
Sci nece



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4160_Collab_activities_1583331818.xlsx

Cour se
2014- 2015

View File View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

A R Burla Mbhila
Wari sht h
Mahavi dyal aya
Sol apur

22/ 08/ 2014

Acadeni ¢ 0

Mandal Raj bhasha
Adhi kari, Rail
Pr abandhak
Karyal aya, Sol apur

22/ 08/ 2014

Acadeni ¢ 0

Chh. Shivaji Night
Col | ege of Arts
Commer ce, Sol apur

15/ 12/ 2014

Acadeni ¢ 16

D. B. F. Dayanand
Col | ege of Arts
Sci ence

30/ 12/ 2014

Li brary 1

D. S. O Sol apur
Muni ci pl e
Cor porati on of
Sol apur

17/ 07/ 2014

Sports 6

UE S K G And
Primery School
Sol apur

18/ 07/ 2014

Acadeni ¢ 27

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0. 87

0.92

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Senmi nar Halls Exi sting
O hers Newl y Added
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4160_Linkages_1583645087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4160_Linkages_1583332026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4160_MoU_1583332997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4160_augmentation_details_1583384705.xlsx

software or patially)
SOUL Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 1992 9546525 120 1265025 2112 10811550
Ref er ence 1559 336992 44 31010 1603 368002
Books
e- Books 3 450 0 0 3 450
Jour nal s 0 0 5 5000 5 5000
CD & Vi deo 5 360 0 0 5 360
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

Ni |

Ni |

Ni |

02/ 06/ 2015

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 20 1 2 1 1 1 0 5 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 21 2 1 1 1 0 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on

Expenditure incurred on

Assigned budget on

academic facilities

maintenance of academic
facilities

physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.4

0. 36

0.1

0.1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/4160_Library_1583383875.xlsx
Nil

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Policy for Physical, Academ c and Support facilities : The college has enough
space to acconmodate all the requirenents. There are enough cl assroons for
routine classes with library, adm nistrative office and other basic facilities
as per the university affiliation norms. Internal cleaning of the college
building is equally distributed anong all the support staff. Administrative
work is also distributed as per the govt. rules. Garbage Van (Ghanta Gadi) of
Muni ci pal Corporation of Solapur, regularly collects it. Both urinals and
toilets are also regularly cleaned with proper hygiene Furniture if any,
damaged i s replaced by new ones. Bl ack boards and gl ass boards if broken are
changed urgently. Broken gl ass panels of w ndows are replaced once in a year.
El ectric fans are provided for ventilation in the classroons. Coloring of the
building is done as and when required. The college has its own canteen and
of fered on annual contract basis which provides good quality food itens at
affordabl e rates college reviews its rate and gives specific instructions about
the hygi ene and quality of the food. Miintenance and utilization of Library:
Li brary has an advisory conmittee appointed by the Principal to nonitor the
snooth and effective functioning of all the services provided. It also
shoul ders various responsibilities like finalizing the annual budget, purchase
of the reference books, purchase of the text books and sone ot her inportant
books, journals and periodicals, etc. Library is partially conmputerized, it
al so uses the system of catal ogue (OPAC). Monthly cl eaning of the books and
racks is done to preserve them The advisory conmmttee nmakes suggestions
regarding the extension of the library. It also takes decision about the book
collection late fees, deposits, weeding out policy of the outdated books etc.
The Library provi des open access for all users. . Library makes avail abl e
newspapers in Marathi, Udu and English | anguage. Library provides facility to
out - door readers who include retired staff, alumi and general readers, and
staf f nmenbers of colleague institute. Every year Stock verification has done as
per the guidelines of the norms. Librarian seeks reconmendati ons fromthe
Departnents to purchase necessary books. After arrival of the new books their
titles are shared to staff and students. The library is using ‘SOUL 2.0
software for automation of the library, The library has Inter Library |oan
facility with other libraries in the vicinity. Library has a good collection of
rare books and it has signed an official MoU with one of the ol dest |oca
library for exchange of books and other services. Mintenance and utilization
of conputers: Maintenance of conmputer is done regularly as per requirenment and
maj or work is done during the vacation. In case of physical damage we call
expert fromrel ated agencies. Power back up is provided to the conmputer systemns
to use themoptinally. Broadband Leased Line FTTH Internet is provided. LAN and
i nternet connectivity is regularly tested. The coll ege conducts exam nations of
the university through online node and training is provided to the staff when
needed. The coll ege website is maintained by 1 CON Computers, Sol apur
Mai nt enance and utilization of Sport Conplex: College has Gynkhana facility
with a large play-ground which is well naintained and used optinally. Gynkhana
has facility of indoor ganes such as table tennis,chess and carometc. W have
plenty of availability of space on the play-ground with running track on which
we have two Kho-Kho grounds, Long Junp unit, Kabaddi ground, spacious Voll ey-
ball ground. The coll ege has organi zed sports conpetitions and NSS canps at
District level, Zonal level and Inter zonal. Students of the college have
participated at University, State and National |evel.

http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AQAR_Supporting_File/5 0 4.4.2- POLICY.PDFE

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://uesmahilamahavidyalaya.org/Docs/LinksDocs/AQAR_Supporting_File/5_0_4.4.2-_POLICY.PDF

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

b) I nt ernati onal

Fi nanci al Support 00 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) National oBC 213 50355
00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
I's self notivation 22/ 07/ 2014 70 M s. Khai r ad
a soft skill Saneena (BXK
School , Sol apur)
Renedi al coachi ng 01/ 08/ 2014 25 UES Mahil a
Mahavi dyal aya,
Sol apur
Bri dge Course 15/ 07/ 2014 20 UES Mahil a
Mahavi dyal aya,
Sol apur

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2014 How to |ive 0 38 0
with | nner
Happi ness
2014 Job Qpportun 97 0 0
ities in
Rai | way
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

On campus

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4160_Scholarships_1583385095.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4160_Development_Schemes_1583504131.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4160_Guidance_1583385453.xls

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 Apex 18 7
Conput er
Institute,
Sol apur, Dr.
Anupam Shah
Heart
dinic,
Sol apur,
Little Ange
Engl i sh
Medi um
School ,
Sol apur
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2014 17 B. A URDU SSA Arts and M A
Conmer ce
Col | ege,
Sol apur
2014 1 B. A URDU Kast ur bai B. Ed
Col | ege of
Educati on,
Sol apur
2014 1 B. A ENGLI SH SSA Arts and M A.
Commer ce
Col | ege,
Sol apur
2014 1 B. A ENGLI SH D.B. F. L.L.B.
Dayanand Law
Col | ege,
Sol apur
2014 2 B. A ENGLI SH Sol apur M A.
uni versity,
Sol apur
2014 1 B. A ENGLI SH Sangneshwar M A
Col | ege ,
Sol apur
2014 1 B. A ENGLI SH SSA Col | ege B. Ed
of
Educat i on,
Sol apur
2014 1 B. A HI NDI Marry B. D. Ed
Har di ng D. Ed
Col | ege,

Sol apur



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4160_Placement_1583387241.xlsx

2014 1 B. A HI NDI SSA Col | ege B. Ed
of
Educati on,
Sol apur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Chess Institutional 10
Tabl e- Tenni s I nstitutional 10
Vol | ey Ball Institutional 12
El ocuti on Conpetition I nstitutional 20
Rangol i Conpetition Institutional 22

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 W nner Nat i onal 4 0 2052, Shai kh
Zonal 2009, Sar a
Tabl e - 2023, 2007 Raees,
Tenni s Shai kh
Tour nanent Unme Al nan
F.,
Janmadar
Shagufta
A., Shai kh
Sana
Kausar R
2014 Tabl e Nat i onal 1 0 2009 Shai kh
Tenni s - Unme Al nan
Sel ect ed F.
2014 Hand Bal | Nat i onal 1 0 1148 Shai kh
- Sel ected Mehnaz M
2014 Badni nt on Nat i onal 1 0 1148 Shai kh
Mehnaz M
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has established student council

as per

Mahar ashtra public



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4160_Progression_1583387934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4160_Activities_Organised_1583386486.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4160_awards_in_activities_1583421763.xlsx

uni versity act 2016 under 446 University statute section 40(2) (B). The student
council formed according to university act. There are total 12 nenbers having
equal representation of all categories. Equal representation is given on
various academi c and other committees this act provides conpul sory inclusion of
the students representative in the college devel opnent activities. Mist of the
events are organized with the full initiative of these students. Student
council actively involved in organization of sem nars and workshops. Each and
every event fromthe respective departnents are deputed in the various
committees for snmooth execution of the program Students of Urdu, Hindi English
depart nent organi zed various progranms and execute properly. The policy and
pl anni ng of NSS canp, talent hunt week, Sports Day, Annual Prize Distribution
are chocked out with the hel p of students council nonitor this events as well
as participate in social awareness programrallies etc. departnent of geography
Day program every year and the students are rewarded. In this event Student
council play a very inportant role. The college has started various certificate
course and val ue added courses, where selected students are assigned for the
of ficial work. The college organi zes activities such as women enpower nent,

CGender equality, Soft Skill, Guidance for the conpetitive exam Carrier
counseling and anti ragging comrmittee which are conducted and inplenented with
the help of student council. The wel cone function for the first year students

and farewell function for 3rd year students are beautifully arranged by the
students. The student are notivated to participate in all college activities
and given the opportunity to arrange the program Vote of thanks, Introduction
of the guest.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

80

5.4.3 — Alumni contribution during the year (in Rupees) :

38500

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting 01. General Meeting ( 14/07/2014) Get Together - 03/08/2014 Meeting 02.

Ceneral Meeting ( 14/02/2015 ) Activity 01 : Chalk Making Training ( 29/092014

- 27/09/2014 ) - 30 Students Activity 02 : Trained the Student for Short Term
Cour ses

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice no. 1 6.1.1 The institution Practices decentralization and
partici pati ve managenent Response: The Institution practices decentralization
and participative nanagenent. Managenent To facilitate the planning and
i npl enent ation of various quality policies ,the managenment has regul ar LMC
neetings. Qur nmanagenent is always conscious of its inportant role in inparting
of education to its stakeholders, i.e. students. Managenent has a fornal
neeting with the teaching staff to di scus about the acadenic progress and
enhancenent accelerate the infrastructural facilitates and resources. Teachers
The faculty nenbers of the college prepare departnental and acadenic pl ans that




are student centric. The principal keeps her supervision for the execution of
the various policies and plans nmade by the nanagenment LMC and the faculty
menbers. The faculties are actively involved in planning and inpl enenting of
t he academ c cal endar and teaching plan. Principal The principal is an
i nportant co-ordi nator factor between the nmanagenent, teachers, non-teaching
staff and students. Principal nonitor the college work by participative
managenent culture-Various Committees. The institution pronotes the
participative nmanagenent at all levels of internal admnistration, curricular
and co-curricular activities of the institution, the nenbers of the Governing
Body, interact with the Principal, nenber of LMC to acadenic, admnistrative
and infrastructural issues and decisions. At the departnental |evel the various
activities are prepared and i nplenented. Practice no.2 6.1.1 The institution
practices decentralization and participative managenent Response: The Institute
practices decentralization and participative managenent in frequent
consultation with the Coll ege Devel opment Committee of the college. The
institute has constituted different Commttees for the snooth functioning of
academ c and administrative work of the institute. At parent institute |evel
i.e. Union Education Society, Solapur enough representation is given to the
col l ege staff. Hi gher Educati on Departnment co-ordinates all the policies and
i npl ements them snmoothly. Al the decisions related to college devel opnent,

i nfrastructure and addi ng new courses, budget allocation to various activities
of the college are taken by the LMC. The foll owi ng case study is the best
exanpl e of decentralization and participative nmanagenent. Title of the Case
St udy- Purchase Conmmittee Introduction — Qur Institute follows the standard
operating procedure not only in the financial but in academ c and
adm nistrative activities. It is mandatory to each and every college to carry
out its audit within the stipulated tine. To purchase any stationary, benches,
equi prrent, deal ers/distributors have been finalized and the copy of the rate
contract is circulated to all the Heads. M.Mishtaque Achkal, Chartered
Accountant is appointed for the annual audit work. |If something different has
to be purchased, official perm ssion has to be taken fromthe parent
institution. At our college level, we have different comittees and the case
study focuses on the functioning of the *Purchase Conmttee’ . Context — As per
the feedback is taken fromthe Librarian , non teaching staff, Faculty and
stake holders the institute invites quotation by post if the anpunt of
equi prent is less than fifty thousand rupees and if it goes beyond these tender
notices is issued. The conmttee consists of female, students, adm nistrative
staff and the Head of the concerned departnents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent 1. The college is affiliated to Sol apur
Uni versity Sol apur. As such it follows
the syllabus structured by University
of Sol apur. 2. Dr. Mainuna Shai kh the
Chai rman of BOS (Urdu, Persian and
Arabic), Principal Dr. G A Shai kh and
Dr. Farzana Shai kh Menbers are on the
Board of Studies and are actively
i nvol ved in the Syllabus restructuring
process. 3. In order to inplenment the
curriculumthe institution has
devel oped a systematic action plan. It




i ncl udes- a) Teaching plans. b) Use of
various Teaching Aids. c¢) Curricul um
rel ated Tours and Visits. d) Conduct

sem nars, workshops, Internal Test. e)
Conduct Guest Lectures of Experts in

respect to subjects. 4. Prof. Dr.

Mai muna Shai kh had been the chairman of

BOS in the subject of
Ur du/ Persi an/ Arabic. Prof. Dr. J.S

Shi nde had been the menber of BOS in

the subject of Hindi. During — They

rendered their valuable service in
fram ng the syllabus of B.AIl MA | of
their respective subjects. Principal

Dr. Gul am Dastagir Shai kh, Dr. Mainuna

Shai kh had been Chai rman and Menbers of
BCS the subject of Urdu at Shol apur

Uni versity Sol apur, Shivaji University
Kol hapur and franed the syl |l abus of
their respective subject. Dr.Gul am

Dastgir Shai kh and Dr. Jayshree Shinde

wer e appoi nted as a nmenber of DRC RRC

They were al so appointed as a referee
of Ph.D. Viva-voce by the honourable

Vi ce- Chancel | or of Sol apur University,

Sol apur. 5. M. Amar Dixit, the

Li brari an, was appointed as a subject

expert by the Hon’ bl e Vice-Chancell or

in the selection committee of Coll ege

Li brarian. He was al so appointed B.O S
Advoc Menber. 6. The teachers al so

informed the university authority and
concerned Boards fromtine to tinme

about the cognac in the designed
curricular, in witing or during
neetings, there representing the needs
of student conmunity other stake
hol ders.

Teachi ng and Learni ng

1. Renedi al and Bridge coaching, C ass
Sem nars, PPT, GD, Industrial visit to
Central Textile Industry, Solapur were
organi sed for the students. 2. ICT

met hods were adopted for teaching
pur pose. 3. Financial assistance is

provided to the poor students for
Admi ssi on Fees, Exam nation Fees and
for Books, for auto fairs. 4. Students
are encouraged to participate in
various conpetitions where they present

oral papers and posters. 6. Guest

| ectures on ‘Career Opportunities’
“Soft Skills’ have been organi sed by
the departnent of English. 7. Cuest

| ectures on Conpetitive Exam nation
Career Counselling. 8. Guest lectures
on CGender Equity. 9. Cuest |ectures
related to the respective subjects. 10.
Educational Tour to Hyderabad on 10 Feb




to 14 Feb 2015. 11. El ocution
Conpetition, Quiz Conpetition, Cl ass
Sem nars. 12. Academ c Cal endar,
Teachi ng Pl an, Audi o, Video, Teaching
Al ds, E-Books.

Exam nati on and Eval uati on

1) Teachers are encouraged to take part
in all examination duties 2) Regul ar
knowl edge test, class test, unit test,
prelimexam nation for interna
assessnent as per Acadeni ¢ Cal endar
2014 — 2015. 3) The date of exam nation
to be conducts is displayed on the
noti ce board at |east 15 days prior to
the examina 4) Al university
exam nati ons were conducted in the
college. 5) Strict invigilation and
di sci pline nmaintained in the class room
the internal Sr. Supervisor responsible
for the conduct of the university exans
in the college. 6) The college team
al so co-operate with the nmenbers of the
flying squad. W feel imensely proud
to state that our college is known for
its strictness disciplined exan nation
centre.

Resear ch and Devel opnent

1. W have research commttee to
nmoni t or and address the issue of
research. 2. Conferences, Semn nars,
Wor kshops and synposi a attended by
staff. 3. Research papers published in
international National journals by
staff. 4. Lectures of research scholars
wer e organi sed by various departnents.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

1. Sufficient Text Books Reference
Books have been procured Journals
subscribed in the Library. SOUL 2.0
integrated software has installed for
routine Library work. 2. Centra
library with reference books and back
i ssues of Journals. 3. Conputers and
projector for ICT nethod. 4. Required
physical Infrastructure facilities are
provi ded by the managenent. 5. Well
ventil ated and specious cl assroons. 6.
Water purifier for girls.

Human Resour ce Managenent

1. Qualified staff is appointed as per
work load requirement. 2. Training in
various | atest conputer applications is
provided to interested staff. 3. Staff
is encouraged to update their know edge
by attendi ng conferences, seninars and
synposi uns. 4. Staffs are encouraged to
pursue hi gher education. Ms. Nayab
Z.A. (Geography Dept.) and Ms. Janadar
R L. (Hindi Dept.) were registered for
Ph.D. 5. Staff is relieved to attend




Orientation Training Prograns and
Ref resher Prograns.

I ndustry Interaction / Coll aboration

MoU with Central Textile Industry.

Adm ssi on of Students

1. Online Adm ssion procedure was
adopted as per Govt. Norns. 2. Students
are admtted on merit basis for all UG
sections. 3. Even though our college is

MuslimMnority but the admi ssion is
open for all Categories.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col | ege has devel oped its own
website to plan announce the activities
for the upliftrments of the students.
The details information about Academ c
cal endar code of conduct for different
st ake hol der, college commttees, and
statutory commttees has been upl oaded.

Adm ni stration

The college admi nistration use its
website to intinmate about vari ous
forthcomi ng activities and events,
Acadeni ¢ schedul e Exam nati on schedul e,
Due dates of the adm ssion, Exam nation
forns etc. The Departnent has created
whats up group to communicate with
students. This also helps to
restructure the programre schedul e.

Fi nance and Accounts

The account section use ‘HTE Sevaarth

Pranali’ to submt the advanced budget

of the college to the state governnent
of Maharashtra.

St udent Admi ssion and Support

P. A.H Sol apur University, Sol apur
provi des access of Muharashtra
Know edge Corporation limted (MK C L)
software for the adm ssion and support.

Exam nati on

P. A.H Sol apur University all owed
sharing its MK C. L software to carry

out like filling up and upl oadi ng
exam nation forns, announcenent of
result, filling up exam nation forns

for back |og papers, print of
exam nation Result.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2014 Ni | Ni | Ni | 0
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2014 01 Audit and |07/08/2014 |07/08/ 2014 2 3
Pensi on
Gui dence
2014 01 Dificultie |15/09/2014 |15/09/2014 5 6
s faced by
t eachers
in Using
I CT
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 02/ 01/ 2015 19/ 01/ 2015 17
Cour se
Ref r esher 1 25/ 05/ 2015 15/ 06/ 2015 21
course on
Envi ronnent al
st udi es
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
U E. S Enplyee Credit co- U E S Enplyee Credit co- LI C Schene for
operative Society operative Society St udent s/ Teachi ng Non
Lt d. Sol apur, Sol apur Lt d. Sol apur Sol apur Teachi ng Sol apur
Uni versity, Sol apur Uni versi ty, Sol apur Uni versity, Sol apur.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

6.4.1 Financial
known for its transparent

Managenent and Resource Mobilizati on.

and rigorous financial

for External Audit by the Professional Chartered
Achkal from Sol apur. The Annual Audit Statenent
AQ' Joint Director, Sol apur Region,

Par ent

Account ant

Institute is well-
audit system The coll ege goes
M. Misht aque

is regularly submtted to
and Governnent of Maharashtra. The coll ege



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4160_Development_training_programmes_1583645414.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4160_Training_Programmes_1583334938.xlsx

accounts are audited regularly with three-tier audit system 1. External Audit-
by C. A M. Mshtaque Achkal from Sol apur. 2. Joint Director, H gher Education -
Sal ary and non-sal ary Assessnment. 3. Senior Auditor of H gher Education,
Sol apur — Financial Assessnent. 4. Accountant General (A G), Minbai — yet it
was not done

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Sol apur
Uni versity,
Sol apur

Admi ni strative Yes Sol apur

Uni versity,
Sol apur

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) The col |l ege organi se Parent — Teacher Association neeting every year. The
col | ege has organi sed the neeting of Parent — Teacher Association on 29th July
2014. Cenerally the evolution of the students is discussed with the parents by

the teachers during Parent — Teacher Association Meeting. Feedback and
suggestions fromthe parents are al so taken at Parent — Meet neeting. 2)

Parents of the students facilitate Central Textile Industry visit. 3) Parents

of students donated 50 uniforns to the poor students.

6.5.3 — Development programmes for support staff (at least three)

1. Audit Pension CGuidance 2. Online Adm ssion Process Gui dance 3. Online
I nternal Mar ks Gui dance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conducted of the Bridge course and Renedi al Coaching Classes 2. Conducted of
the Val ue Added Courses. 3. Purchased Library Integrated Software

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2014

| nt r oduced
Val ue Added
Cour ses -
Bal wadi
Cour se

01/ 08/ 2014

01/ 08/ 2014

28/ 02/ 2015

27

2014

| nt r oduced

Val ue Added
Cour ses -
Fashi on
Desi gni ng

01/ 08/ 2014

01/ 08/ 2014

28/ 02/ 2015

13

2015

St udy Tour
Hydr abad

10/ 02/ 2015

10/ 02/ 2015

14/ 02/ 2015

2014

| nt roduced

Certificate
Course -
Beaut y
Par | our

01/ 08/ 2014

01/ 08/ 2014

30/ 08/ 2014

29

2014

| nt roduced

Certificate
Cour se -
Mahendi
Desi gn

01/ 09/ 2014

01/ 09/ 2014

30/ 09/ 2014

17

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

not i vat i onal
t hene for sel
def ence

Enpr ower wonen

f

04/ 09/ 2014

04/ 09/ 2014

70

0

Mahi al anvar
Honarya
Kout umnbi k

17/ 09/ 2014

17/ 09/ 2014

H nsachar avar
Vyakhyan

72

Mahi | a
Andhshr adha

25/ 01/ 2015

25/ 01/ 2015

80

Ni bandha
Spar dha

16/ 02/ 2015

16/ 02/ 2015

30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

85

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4160_Quality_Initiatives_B_1583336873.xlsx

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2014 1 1 14/ 03/ 201 01 Wor kshop | To bring 58
5 on Soft - themto
skill by |the main
Keerti Pr stream
of esi ona
Acadeny,
Sol apur
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HANDBOCK CODE OF CONDUCT

25/ 06/ 2014

1. To wear coll ege dress
code is conpul sory to al
students. 2. Student
shoul d be regular and
punctual in attending
classes, tutorials and
assignnments as per the
timetable. 3. The
identity card nust be
carried by the student
while in the canpus and
nmust be produced on
demand. 4. Disciplined
behavi or, regularity and
punctuality are expected
fromthe student. 5.
Students are advice to
read all the notices and
circul ars di splayed on
the notice board. 6.
Students are advice to
visit college website for
regul ar updates vi z.
vari ous programres,
wor kshops, conpetitions,
Lectures etc. 7. Use of
nmobi | e phone is strictly
prohibited in college
primacies. 8. Any kind of
ragging within the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4160_Inclusion_1583504015.xlsx

col l ege canpus is
strictly prohibited. Any
student convicted of an
of fence of raggi ng shal
be di sm ssed fromthe
college. 9. Student nust
attend national functions
and various activities
organi zed by col | ege. 10.
The conduct of the
student in the canpus of
the college as well as in
their classes should be
satisfactory. 11.
Students are not
permtted to do recordi ng
of either audio or video
of the lectures delivered
in class roons, actions
of ot her students,
faculty or staff w thout
prior permssion. 12
Students are expected to
be careful and
responsi bl e whil e using
the Social Media. 13
St udents are expected not
to interact, on behal f of
the Institution, with
medi a representatives or
invite nmedi a persons on
to the canpus without the
perm ssion of the
Institute authorities. 14
Causi ng damage to or
destruction of any
property of the Coll ege,
or any property of others
in the Institution
prenm ses i s puni shabl e.
15. The teachers shoul d
take care of slow | earner
students and pay speci al
attention to their needs
in remedi al coaching
cl asses.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Dr. Babasaheb 06/ 12/ 2014 06/ 12/ 2014 40
Anbedkar
Mahaparinirvan Din
Jagti k Mahila Di was 08/ 03/ 2015 08/ 03/ 2015 44
Rashtriy Ekatnata 09/ 02/ 2015 15/ 02/ 2015 3
Shi bi r

Gayan Spar ddha: 05/ 10/ 2014 05/ 10/ 2014 38




Ghaj an, CGayan
Shanti Ceet

Apatti Netrutv 17/ 03/ 2015 17/ 03/ 2015 7
Shi bi rasat hi
Swaynsevi ka

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Green Canpus -In the vicinity of the college different types of trees have
been planted which includes Del onix regia (@l nohar), Azadirachta indica
(Neen), Saraca asoca (Ashoka), ficus benghal ensis (Banyan) etc. Continuous
nmoni toring of the biodiversity is carried out by students, teaching and non-
teaching staff.

2. Policy of less use of electricity -The construction of a college building is
conplenentary to the mininumelectricity consunption for day to day activities.
A well ventilated and specious classroomw th natural |ights helps to achieve
the | ow power consunptions policy. Students and staff are advised to put off
el ectric buttons as soon as they finished their routine works

3. Awareness Ceneration - To prevent wastage of excessive water use, placards
and sl ogans related to water conservati on have displayed in the canmpus. The
Nati onal Service Schene (N. S.S.) volunteers al so have taken a pledge on not to
wast e wat er and spreadi ng awar eness about the sane.

4. Eco-friendly Product usage — The students , Teaching and Non Teachi ng staff
follows to use eco-friendly products in their day to day life viz. Steel or
copper water bottles instead of ‘use and throw plastic bottles’, Cotton or Jute
Bags instead of plastic carry bags etc.

5. Canmpus Cl eanliness Drive — College Celebrate the birthday and Death
Anni versary of national heroes, 26th January and 15th August national Days by
organi zi ng canpus cleanliness drive in the coll ege campus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

01. Chanpions in Table-Tennis at University Level 02. Educating MuslimMnority
Grls

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p://uesnmahi | amahavi dyal aya. or g/ Docs/ Li nksDocs/ AQAR Supporting File/7 0 Best%
20Practi ces%0- %202014%20- ¥2015. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

» The Col | ege focuses towards the educati on and devel opnent of the socially and
econoni cal | y weaker sections of society and Muslins in particular. ¢ The
Col | ege has envi si oned wonen enpowernent as its suprene cause. Wnen
enpowerment in all its aspects i.e. physical, psychol ogical, social, economc
i s enphasi zed upon in the activities and programres undertaken by the Col | ege.
So we have arranged a nunmber of guest |ectures under Gender Equity in the
academ c year 2014 -2015. ¢ The College is greatly concerned about the physica
wel |l being of its students. Winen's health is a neglected. The Col |l ege has
undertaken regularly health check-up and follow up of the students and
treatnent at low or free cost. « It is followed by a | ecture series on health



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4160_promotion_activities_1583397517.xlsx
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covering various aspects of health, nutrition and diet. The students are also
gui ded by our faculty about |owcost nutritious diet. There is well equipped
gym Annual sports neet is also organized. Al these factors have hel ped
i nprove the overall physical health of our students. ¢« Mental and psychol ogi cal
wel | being is addressed through informative |l ectures, counselling activities,
psychol ogi cal tests regarding stress nanagenent, nenory enhancenents, |ocus of
control, adjustnent, rational and positive thinking, dealing with famly
probl ens, | earning probl ens, concentration etc. « Social wellbeing of the
students is ainmed at through inculcation of norality, values anpbng the
students. Students are made aware of the various cross cutting issues in the
society by integrating themw th their curriculum Informative |ectures,
Wor kshops, seminars are organi zed on issues |ike donestic violence, human
rights, female infanticide, farmer suicides, peace, non viol ence, cyber crines,
social inclusion, literacy, sanitation, environnent protection etc. The
students carry forward the nessage to the society at large. Dignity of |abour
and service to the nation are enphasi zed through activities like eco-friendly
cel ebration of festivals. ¢ The college is surrounded by an underprivil eged and
m ddl e class habitation. ¢« As many students cone from vernacul ar nedium it
becones inperative to offer English | anguage, personality devel opment, and
confidence building activities, bridge courses and renedi al coaching classes to
ensure their grow h.

Provide the weblink of the institution

Ol nstitutional 920D stlnctlve@QOness@QO @Q02014@Q0 @Q02015 pdf

8.Future Plans of Actions for Next Academic Year

Future plan VISION 1. Inparting education for girls especially of Mislim
M nority Comrunity and weaker sections by providing good infrastructure and
conveni ence. 2. To inculcate ethical noral values anong the students. 3.
Encouragi ng/ nmotivating the girls in environnental awareness through val uabl e
education and training. M SSION “TO EDUCATE A G RL IS TO EDUCATE A FAMLY" « To
enhance qualitative and worthful education to the wonen resident of Sol apur and
the nearby areas in general and the Urdu | anguage minority students in
particular. ¢ The institution ains to present itself as a denonstrator rather
than a preacher. < Introduction of Career Oiented Programs (COP) which are
i nperative for our conmmunity such as. Montessori (Balwadi) Fashi on Designing
Beauty Parl or Mehandi Design To nmake the students skill oriented. ¢ Enrichnment of
teachers and adm nistrative staff through FDP such as use of ICT in teaching
| earning. « Placenent Career counseling cell guide students for shaping their
career should be further strengthened. ¢ Infrastructure facilities and ranps are
to be provided to cause easy novenent and access to be physically handi capped
students. ¢ Renedi al Coaching Enpowering the slow | earners to keep pace with
academ c chal l enge. To give special attention to the problemof slow learners. -
The bridge course will be introduce in the academ c year 2015 — 2016 to those
students who have not offered Hi ndi Subject in 12th Standard. ¢ The coll ege
organi zed parent teacher association to create awareness regarding the activities
of the college. To run the college snmoothly the the coll ege considered the
f eedback of the parents. « Wth the help students feedback eval uati on has been
made on teaching and learning. « To pronote the research culture anong the
students the college will collect the literary projects and field projects. -
Extension of Library Facilities with especial attention of E-Learning Resource by
purchasing CD's, DVD's etc. ¢« To ensure 100 Utilization of lecture timng. « To
prepare yearly academ c cal endar before the begi nning of the academ c year
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